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Radford College is an Anglican co-educational day school, committed to fostering global citizens by inspiring students from Pre-K to Year 12 to make good choices, self-regulate and be resilient as the foundations for academic success. The College is located in the suburb of Bruce, in Canberra. 


Head of History Philosophy and Religious and Values Education (RaVE)
Commencing Term 1, 2027
Leadership position – 3 year appointment.

Suitably experienced, qualified future focused teachers are invited to apply for this permanent teaching position with the leadership appointment as Head of History Philosophy and Religious and Values Education (RaVE) for a 3-year period, commencing Term 1 2027.

The opportunity
The Head of Department (Head of History Philosophy and RaVE) is a key middle leadership position responsible for leading, developing and promoting high-quality History Philosophy and RaVE programs across Years 7-12, and for fostering authentic and engaging learning experiences across the department.  

Reporting to and working closely with the Head of Learning and Teaching, this role provides effective middle leadership of the Head of History Philosophy and RaVE Department, aligning departmental practice with the College’s Strategic Plan and educational priorities. The Head of Head of History Philosophy and RaVE leads and supports a team of teachers, building capacity through collaboration, professional growth, and clear expectations for teaching, assessment and student outcomes.

The role is central to driving an academic improvement agenda within the department, using data-informed practices to enhance student learning and achievement. The Head of History Philosophy and RaVE contributes to a shared educational vision, promoting a culture of reflective practice, continuous improvement, and a holistic approach to education that supports both academic excellence and student wellbeing.

Radford College is committed to safeguarding and promoting the safety, welfare and wellbeing of children and young people. The successful applicant will be required to comply with the College's Child Protection and Safeguarding policies, procedures and satisfy all relevant child protection screening requirements. Radford College expects all staff to actively contribute to a child-safe culture and to uphold their responsibilities in creating an environment where all children and young people are safe, respected and heard.

Teaching and Learning at Radford College

At Radford College, the strength of our Teaching and Learning framework lies in our commitment to classroom excellence and evidence-based pedagogy. We believe that the single greatest determinant of student success is the quality of our teaching, which is why we intentionally invest in the continuous professional growth of our staff. Our educators operate within a high-performance culture that balances rigorous academic standards with strong pastoral care. 

Through the Radford Institute and targeted professional development pathways, we provide teachers with access to cutting-edge educational research, leadership development, and specialised subject expertise. This deliberate investment in teacher excellence directly empowers our educators to deliver a future-ready curriculum, ensuring every Radford student is challenged and supported to achieve their personal best.

Why choose Radford?
As well as supporting and enabling staff to achieve their potential, Radford College offers:    
· A vibrant and rewarding place in which to work
· Professional Learning financial support
· Salary Continuance Insurance
· Discounted school fees for eligible employees
· Employee wellbeing initiatives – EAP program, access to gym facilities and group fitness classes
· Generous Superannuation after qualifying period
· Salary Sacrificing
· Excellent resources and grounds
· Free onsite parking
· Electric Vehicle Charging Stations

For further information, please visit the Careers page on our Website.

About you
The successful candidate is an experienced teacher with demonstrated leadership capacity who will:
· Lead the development of innovative teaching and learning with comprehensive pedagogical skills, curriculum knowledge and assessment requirements.
· Lead and inspire the History Philosophy and RaVE staff to contribute to a rich and diverse curriculum. 
· Demonstrate excellence in current and emerging educational developments in History Philosophy and RaVE, incorporating technology to enhance engagement in the learning environment. 
· Maintain the development of authentic learning experiences that enrich the learning of History Philosophy and RaVE. 
· Foster a collaborative and positive organisational culture able to promote History Philosophy and RaVE and the College to the broader community. 
· Demonstrate excellent communication skills in a range of formal and informal settings. 
· Support and promote the values of the College.
· Participate in pastoral and co-curricular programs, including student well-being initiatives, school camps and excursions. 
· Commit to the safeguarding and promoting of student welfare 
· Support Radford’s strategic priorities and goals 
· Uphold Radford’s Values of Truth, Compassion and Wisdom 

Qualifications
· Teaching qualification recognised by the Teacher Quality Institute
· Maintain registration as a teacher with the Teacher Quality Institute, including WWVP
· Current First Aid Certificate


How to Apply
Details about this position and how to apply can be found on the Careers section on the College Website. f you have further enquiries regarding this position, please contact Human Resources at recruitment@radford.act.edu.au.

Applications close at 5pm on 16 October 2026, and should be addressed to:
The Principal, Christopher Bradbury
email: recruitment@radford.act.edu.au

Applicants will be subject to employment screening and will be required to provide a current ACT Working with Vulnerable People card prior to commencing employment.
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	DUTY STATEMENT
Head of Department 
Head of History Philosophy and Religious and Values Education (RaVE)




At Radford College, our core values of Truth, Compassion and Wisdom are not just words: they are living principles that guide our community's actions, decisions and character. They are foundational to our mission of fostering the holistic growth of every student, preparing them for a life of purpose and integrity.

Truth
Truth signifies a profound commitment to integrity, honesty and authenticity. It is the pursuit of knowledge and understanding, guided by a sincere desire to discover what is real and just. In the classroom, it is the intellectual honesty to engage in rigorous inquiry, to challenge assumptions, and to accept evidence, even when it is uncomfortable. In our relationships, it means acting with sincerity and transparency, building trust through reliable and ethical conduct. Truth empowers students to think critically, to stand up for what is right, and to live with personal integrity. It is the bedrock of a moral compass, encouraging students to be authentic in their identity and their interactions.

Compassion
Compassion is the heart of the Radford community. It is the ability to empathise with others, to understand their struggles, and to be moved to action by their pain. It goes beyond simple sympathy: it is an active and heartfelt concern for the wellbeing of others. This value is expressed in the way our students and staff support one another, through acts of kindness, service and generosity. Compassion teaches students to look beyond themselves, to connect with the wider world, and to contribute positively to the lives of those in need. It is a powerful force that builds a nurturing, inclusive and supportive environment where every individual is valued and cared for.

Wisdom
Wisdom is the culmination of knowledge and experience, applied with discernment and good judgement. It is not merely about accumulating facts but about understanding how to use that knowledge to make wise decisions that benefit oneself and others. At Radford, we strive to equip students with the ability to navigate life’s complexities with insight and a moral sense of purpose. This means teaching them to reflect on their experiences, to learn from their mistakes and to seek understanding rather than just information. Wisdom is about cultivating a sense of perspective and a deep appreciation for the interconnectedness of all things, enabling students to act with prudence and foresight in an ever-changing world.





POSITION ACCOUNTABLE TO		Head of Learning and Teaching (HoLT)

POSITION IS RESPONSIBLE FOR		Teaching Staff within Department

CLASSIFICATION	Independent Schools (Teachers) Cooperative Multi-Enterprise Agreement 2025
						Leadership Level 2
Time Allowance 14 periods per cycle 

KEY RELATIONSHIP				Dean of Senior Studies 
						Dean of Administration
						Director of Professional Practice

PURPOSE

The position has responsibility for strengthening the academic care of our students through leading an academic department within the Secondary School. In the carrying out of their duties they contribute and report to the Secondary School Leadership team, the Academic Executive and their department teams. 

RESPONSIBILITIES

STRATEGIC LEADERSHIP:
· Assisting in achieving the purpose of the College to develop young people to live truthfully, practise compassion and seek wisdom to serve the common good.
· Lead the Head of History Philosophy and Religious and Values Education (RaVE) Department, including chairing faculty meetings, setting clear agendas, and facilitating profession dialogue focused on improving teaching practice and student outcomes. 
· Foster within the Secondary School and their teams a professional and collaborative culture that promotes the ethos of the College and a focus on student learning and wellbeing.
· Foster in the Secondary School and team a culture of lifelong learning and improvement in professional practice.
· Through membership of Academic Executive team, advise on matters including, but not exclusive to curriculum, assessment, reporting, pedagogy and professional development of staff and to provide formal and informal feedback about teaching and learning practices. 
· Represent their areas of responsibility and the teachers they lead to help inform decision making in the Secondary School; 
· Evaluate and provide feedback on proposed Secondary School initiatives brought to the Academic Executive team focusing on curriculum; pedagogy and teaching practices, as well as assessment and reporting approaches and processes;
· Focus on academic care of students, through striving for alignment between pastoral and academic approaches in the Secondary School. 
· Actively contribute to the Radford Institute through engagement and collaboration with other Academic Executive members in the Leadership Learning Communities.
· Provide advice on/write policies.

PROFESSIONAL PRACTICE
The provision of instructional leadership within the department and Secondary School, particularly through:
· Modelling exemplary teaching
· Leading, directing and supporting the pedagogical approach of the Secondary School by: 
· using Nexus in the planning of courses and units, years 7-10
· assisting subject teachers in the development of appropriate teaching methodologies,
· planning and documenting effective pedagogies for the delivering of units and courses using Nexus, particularly in the areas of teaching self-regulation, differentiation, literacy, numeracy and critical and creative thinking, and
· encouraging the appropriate integration of information technology across the curriculum within each of the department programs.

CURRICULUM, ASSESSMENT AND REPORTING:
The provision of instructional leadership within the department and Secondary School, particularly through working with their teams to:
· implement the Australian Curriculum and ACT BSSS Curriculum.
· ensure all College, Secondary School and external relevant bodies’ policies and procedures are adhered to,
· evaluate the quality of the curriculum through course writing and robust review processes,
· oversee the provision of quality and relevant instructional materials and resources,
· Lead the development of high-quality assessment practices, ensuring tasks are authentic, uphold academic integrity, provide diverse opportunities for students to demonstrate their learning, and align with the Australian Curriculum and Senior School requirements, including the BSSS Quality Assessment Guidelines.
· use a variety of data including the Intellischools Data Dashboard, Nexus pastoral notes and student learning plans to analyse and ensure student learning growth, set clear performance goals and drive targeted improvement strategies.

STAFF DEVELOPMENT AND PROFESSIONAL LEARNING
· Undertake regular feedback and goal setting coaching meetings with the HoLT including publishing the HoD Report each Term 2 for the Principal
· Undertake and document regular feedback and goal setting coaching meetings with members of team.
· Foster knowledge and understanding in team of innovative teaching and learning and subject specific research.
· In collaboration with the HoLT, plan appropriate professional learning opportunities for team members.
· Encourage to team members to join appropriate professional teachers’ associations and course panels.
· Orientation and support for newly appointed staff, and staff on probation.
· Promote safe and respectful relationships between staff, students, parents and the wider community.
· Involvement with HoLT and Teacher Mentors in assisting teachers in team in need of improvement in their teaching practice and adherence to the code of conduct.


COMMUNITY PARTNERSHIPS AND ENGAGEMENT:
· Promote the Secondary School and the College through attendance and / or presentations at Course Selection evenings, Parent Teacher Student Conversation nights, special functions and contributions to the Radfordian, Bulletin and Website. 

· Promote the Secondary School and the College teaching and learning and student activities through incursions, excursions and professional networks.

OPERATIONAL AND FINANCIAL MANAGEMENT 
· In consultation with the HoLT and Dean of Administration collaborate, provide advice and information to team members in relation to:
· resource needs,
· staffing and timetabling, including consideration of staff loads including staff teaching multiple diverse BSSS/subject courses,
· standards of teaching, learning and testing
· excursions
· parent and student issues 
· conflict resolution – staff, parents, students and teachers

· Manage departmental budgets and resources.
· Lead and supervise where applicable, College Services members of team. 

WORK HEALTH AND SAFETY
· Ensure that WHS issues with facilities and equipment used by team members are reported to Safety, Risk and Security Manager to enable the College to provide and safe working environment for all members of the College.
· Support the wellbeing of members of team through regular check ins, maintaining records of these check ins and directing team members to appropriate support mechanisms including EAP and HR. 

OTHER:
· Annual reports for the Principal/HoLT and the Radfordian.
· Other duties as directed 

QUALIFICATIONS, KNOWLEDGE AND EXPERIENCE REQUIRED
· Extensive teaching experience and subject knowledge 
· Expert teaching practitioner 
· Ability to lead a team 
· [bookmark: _Hlk493163172]Effective ICT skills 
· Current First Aid

PERSONAL SKILLS AND ATTRIBUTES
· Ability to think strategically and analyse and solve complex issues.
· Ability to inspire, challenge, motivate and empower others. 
· Excellent communication skills, both verbally and in writing.
· Ability to be flexible and manage competing priorities
· Ability to prioritise, plan and organise self and others 
· Ability to achieve outcomes when working under pressure
· Ability to develop positive and mutually supportive working relationships 

It is a requirement that all Radford employees hold a current Working with Vulnerable People Clearance.



image1.png




image2.jpg
Truth
Compassion
Wisdom

RADFORD COLLEGE





